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The Values at Work Award is given quarterly for outstanding examples of FCC’s values at work: 
· Excellence:   Pursues knowledge, new skills, seeks feedback from peers, supervisors.
· Innovation:   Makes innovative suggestions and tries new approaches within own area of work; seeks and listens to the ideas of others.
· Respect:  Shows understanding, tact and concern for others; treats everyone with dignity; encourages others to express their opinions.  Demonstrates an appreciation for diversity and works to understand the perspective of others.
· Responsibility:  Accepts personal responsibility for actions and does not shift blame to others; uses financial and material resources prudently; actively contributes to the development of team/program goals and works toward their accomplishment.
· Responsiveness:  Demonstrates an appropriate sense of urgency; prioritizes work effectively; does whatever it takes to assure client/purchaser satisfaction.
Nominations can be submitted more than one time, but should be for something that took place within the last 6 months. This award is intended to recognize a specific action vs personal attributes, and it does not have to be for something unique or unusual.  

All staff (excluding Leadership Team members) are eligible, and up to two awards may be given each quarter. Nominations must be submitted by a member of the Leadership Team but can, and should, be influenced by employees in any position or location.  Although this award is given quarterly, nominations can be submitted at any time.   

Send completed nominations to Rich Petro either through email or a hardcopy in the house mail.  

Nomination Date:  
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Staff member being nominated: 




Staff member(s) making the nomination:  



Describe the specific action for which this staff member is being nominated.  Please include some details regarding when and where this took place.  



As specifically as possible, describe the impact this had for a client, another staff member, program, purchaser or community. 




Can you quantify the impact? (how much time/expense saved, how much improvement in outcomes, etc.) This will not always apply so skip this question if it was not about something quantifiable.  
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